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IYER PRACTICE 5 Things You Should Know About Singapore Payroll 

1. What social security 

contributions are applicable? 

The Central Provident Fund (CPF) is a social security system that 

enables working Singapore Citizens and Permanent Residents to 

set aside funds for retirement and other permitted uses. 

CPF is only applicable for Singapore citizens and Permanent 

Residents and does not apply to Employment Pass holders.  

Please click for an overview of CPF and CPF contribution and 

allocation rates from 1 Jan 2016 
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https://www.cpf.gov.sg/Members/AboutUs/about-us-info/cpf-overview
https://www.cpf.gov.sg/Assets/Members/Documents/Jan2016_Con_Rate_Page.pdf
https://www.cpf.gov.sg/Assets/Members/Documents/Jan2016_Con_Rate_Page.pdf
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2. Are payslips compulsory?  

From 1 April 2016, all employers will be required to issue 

itemised payslips to employees covered under the Employment 

Act.  

Payslips may be given in either soft or hard copy. They should 

be given at least once a month, together with payment or at 

least within 3 working days of payment.  

Please click for more information regarding the other breaches 

under this new framework and requirements of itemised 

payslips.  
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http://www.mom.gov.sg/employment-practices/employment-act/amendments-to-the-act
http://www.mom.gov.sg/employment-practices/employment-act/amendments-to-the-act
http://www.mom.gov.sg/employment-practices/salary/itemised-payslips
http://www.mom.gov.sg/employment-practices/salary/itemised-payslips
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3. Which deductions should a 

company make for EP holders? 

R
E
Q

U
I
R

E
D

 
D

E
D

U
C

T
I
O

N
S
 
F
O

R
 
E
P
 
H

O
L
D

E
R

S
 

4 

• Singapore does not practice the PAYE (Pay-as-you-earn) 

system of monthly tax deductions. 

• Ethnic Funds 

 

The prescribed amount (max of $3 - $30 depending on 

ethnic group and income bracket) is deducted monthly from 

the wages of certain employees. Employees may opt-out if 

they wish. Contributions are made via employer deductions.  

   

For contribution rates, please click here. 

 

 

https://www.cpf.gov.sg/Employers/EmployerGuides/employer-guides/hiring-employees/contributions-to-self-help-groups-(shgs)-and-share-donations
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4. Other employee oncost 
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• Skills Development Levy 

 

Employers have to contribute a Skills Development Levy for 

all Singapore based employees up to the first S$4,500 of 

gross monthly remuneration at a levy rate of 0.25%, subject 

to a minimum of S$2, whichever is higher.  

 

For more information, please click here 

https://sdl.wda.gov.sg/
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5. What does the company need 

to do when an EP holder resigns? 

Tax Clearance Process 

• Where an Employment Pass holder ceases employment, the 

employer needs to file the tax clearance return (IR21) to 

report the employment income upto the last working day in 

Singapore and withhold any payments due to the employee, 

until clearance is received from IRAS. 

• IR21 must be filed 1 month before employee’s cessation of 

employment or departure from Singapore, whichever is 

earlier. Employer may be fined up to S$1,000 and also be 

liable for any unpaid taxes of the employee, if they fail to 

comply with the tax clearance procedure. 

 

For more information, please click here. 
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https://www.iras.gov.sg/IRASHome/Businesses/Employers/Tax-Clearance-for-Foreign-SPR-Employees/Getting-Tax-Clearance--A-Step-by-Step-Guide/
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5. What does the company need 

to do when an EP holder resigns? 

(cont’d)  

Cancellation of Employment Pass  

• Pass should be be cancelled within 1 week of pass holder’s 

cessation of employment. 

For more information, please click here. 
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http://www.mom.gov.sg/passes-and-permits/employment-pass/cancel-a-pass
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6. Expense Claims 

Expense claims can be incorporated into monthly payroll.  

The nature of the claim will determine if payment is subject to 

CPF or not .  

For more information, please click here. 

E
X
P
E
N

S
E
 
C

L
A

I
M

 

8 

https://www.cpf.gov.sg/Assets/employers/Documents/Allowances_and_payments_that_attract_CPF_contributions.pdf
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Services:  

• International & Domestic Tax 

• Company Formation & Administration 

• Trusts & Foundations 

• Immigration & HR 

• Regulatory & Compliance 

• Accounting & Financial Reporting 

The insight 

to be your 

trusted 

adviser 

S
E
R

V
I
C

E
S
 

9 



IYER PRACTICE 5 Things You Should Know About Singapore Payroll 

Disclaimer: This presentation of slides is intended as a general guide only, and the application of its contents to specific situations will depend on the particular circumstances 

involved. Accordingly, readers should seek appropriate professional advice regarding any particular problems that they encounter, and this presentation should not be relied on as 

a substitute for this advice. While all reasonable attempts have been made to ensure that the information contained in this presentation is accurate, Iyer Practice accepts no 

responsibility for any errors or omissions it may contain, whether caused by negligence or otherwise, or for any losses, however caused, sustained by any person that relies on it.   
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Read our free publications at iyerpractice.com.  

For the latest business/finance related updates, follow us on :  
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http://www.linkedin.com/company/iyer-practice
https://twitter.com/iyerpractice

